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Employment Equity Form 

 
 
The CSA is a committed to employment equity and to the creation of a working 
environment that is welcoming for all applicants. We particularly encourage applications 
from women, Aboriginal peoples, persons with disabilities, racialized people, 
international students and members of Queer communities. The CSA will determine the 
effectiveness of outreach efforts and use the applicant tracking to enhance the diversity 
of applicants on the short list. 
 
PLEASE READ:   
   
The CSA’s Human Resources Policy can be found at www.csaonline.ca.  Only applicants selected for an 
interview will be contacted.  The CSA strongly encourages applicants from the above‐mentioned groups. 
This form is confidential and at no point will your information be shared beyond the hiring process.  
  
Applicants who require accommodations during the application or interview process should contact the 
CSA Academic Commissioner and Accessibility Working Group Chair at csaacad@uoguelph.ca or 519‐ 
824‐4120 x56742. 
 
General questions about job descriptions and the CSA Human Resources Policy should be directed to the 
Finance and Human Resources Commissioner at csaadmin@uoguelph.ca or 519‐824‐4120 x54408. 
  
Applicants may voluntarily supply the information requested below 

 
 
In addition, in order to enhance the employment equity process, applicants may also supply 
their names 
 
Name______________________________________________________________ 
 
 
 
 

 
Position you are applying for: _____________________________________________ 
     _____________________________________________ 
     _____________________________________________ 
 
(If you need room, you may complete form on back) 
 
Please indicate your Gender ________________ 
 
 Racialized person   International Student  Aboriginal 
 Queer    Person with a Disability 


